


The University provides all benefit-eligible employees with twelve (12) weeks of






Family Medical Leave

All Parental Leave will run concurrently with Family Medical Leave (FML) to the extent
the parent has FML available (See the policy “Family and Medical Leave”).

Twelve-Month Limit

All Parental Leave and three-months additional leave must be used within the twelve
(12) months immediately following the birth or adoption of the child.

Exhaustion of Paid Parental Leave

Paid Parental Leave must be exhausted prior to the use of any other paid leave (sick



Additional Resources and Procedures

Not Applicable.

FAQ

Not Applicable.

Policy Administration

Next Review Date

7/1/2023

Responsible Officers

Associate Vice President for Human Resources
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