
Reporting and Addressing Illegal 
Activity and Misconduct 

 

Scope: Who is Covered by this Policy? 
Employees and Students 

 

Policy 

General 
Miami University is committed to conducting its affairs ethically and in accordance with 

federal and state laws and regulations, as well as University policy. Each member of the 

faculty and staff shares in this responsibility. 

The University is committed to preventing and correcting violations of law and University 

policy. These violations most often result from lack of information, inadvertence, or 

mistake. On rare occasions violations are the result of deliberate misconduct.  Illegal, 

unethical or otherwise inappropriate behavior in violation of Miami University’s policies 

is not acceptable. 

The University expects all faculty and staff to report any suspected criminal activity to 

law enforcement. If you suspect or have knowledge of criminal activity occurring on 

University property or involving University faculty, staff or students, call the Miami 

University Police Department at 513-529-2222 (in an emergency, please dial 911 

immediately). 

Ohio law (Ohio Revised Code § 2921.22) requires every person, who knows that a 

felony has been or is being committed, to report it to law enforcement. Failure to report 

may be a criminal offense. 

Ohio’s Collin’s Law (Ohio Revised Code 2903.311 (A)) requires all University 

administrators, staff, faculty members, consultants, alumni and volunteers to report any 



knowledge of hazing to a law enforcement agency in which the victim of hazing resides 

or in which the hazing is occurring or has occurred. Failure to report is a criminal 

offense. If you have knowledge of hazing, you should to report it to the Office of 

Community Standards. The Office of Community Standards, upon receipt of the report, 

will notify the appropriate law enforcement agency to comply with the law.  

Ohio law (Ohio Revised Code §2151.421) further requires teachers, school 

administrators, speech pathologists, psychologists, doctors and others to report 

suspected child abuse. Suspected child abuse may be reported directly to the police, to 

Butler County Children Services at 1-800-325-2685, or at Report Child Abuse. 

This procedure has been developed to provide a process for good-faith reporting of 

violations of law or regulations or otherwise inappropriate behavior in violation of Miami 

University’s policies. 

Internal Reporting 
Employees and students are expected to report good-faith concerns about illegal, 

unethical or otherwise inappropriate behavior in violation of Miami University’s policies. 

Criminal activity occurring on University property or involving University faculty, staff, or 

students should be reported to the Miami University Police Department at 513-529-2222 

(in an emergency, please dial 911). This includes hazing and sexual misconduct. 

Employees are encouraged to immediately report their concerns about illegal, unethical e�
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In addition, the Auditor of State maintains a system for the anonymous reporting of 

fraud. The fraud may be reported via a toll-free telephone number 866-FRAUD-OH, 

the Auditor of State's website or by mail. 

Investigation and Resolution 
All employees and students are expected to cooperate truthfully in the University’s 

investigation of reports. Appropriate University officials will promptly address all 

concerns reported in good faith (See chart below). All investigations will be conducted in 

accordance with the law and applicable University policy. 

Retaliation Prohibited 
The University will use its best efforts to protect those who, in good faith, report 

suspected illegal, unethical or otherwise inappropriate behavior in violation of Miami 

policies. No employee will suffer adverse employment action (retaliation) as a result of 

any of the following: 

1. Disclosure or reporting of suspected illegal, unethical or otherwise inappropriate 

behavior in violation of Miami policies; or 

2. Refusal to violate or assist in violating an applicable federal or state law or 

regulation; or 

3. Refusal to work or cause others to work in conditions that would unreasonably 

threaten the health or safety of the employee or others. 

Any employee who believes he or she has been retaliated against in violation of this 

policy may file a written complaint with the Office of the President. Following an 

investigation by the Office of the President, a written report of the investigative findings 

will be made by the President or the President’s designated investigator. The report 

shall be provided to the complaining party and the Chair of the Board of Trustees’ 

Finance and Audit Committee. If the report finds that the complainant has been 

retaliated against, the report will include any appropriate relief for the complainant. 

Appropriate disciplinary action, up to and including dismissal, will be taken against any 

individual who retaliates in violation of this policy. 

Reporting Concerns 





Research Misconduct (including Conflict of 

Interest, Environmental & Safety Matters, Fraud, 

Misappropriation of Intellectual Property, 

Inappropriate Use of Humans or Animals in 

Research, and Grant Misconduct or 

Misappropriation)  ITAR, EAR or OFAC 
violations. 

Research Compliance Officer (529-3734) 

Risk and Safety Matters 

(including  Environmental Health and Safety, 
Sabotage, and Unsafe Working Conditions) 

Environmental Health and Safety Office 
(529-2829) 

Sexual Misconduct and Interpersonal Violence 
Deputy Title IX Coordinator (513) 529-
1870 

Information Technology Matters (including Data 


